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SECIION-B &,SECTION C

A{l qrc.stiotls are compulsarl,.
The tunnber to tlte right indicrtes full nturks.
Drax' diograms wherever ilece ssarv*.
Do not wite anything on the btnnk portion of the qttestion
poper. If witten anything, sutli r,,--pe of ac.t tviLi be
consicleretl as an attempt to resort to tmltir t?1eat1.t.

(30 Marks)

(5x3=lJ)

(3x5-15)

, (2x15=30)

SECTION-B

2. ,{nsrver the follor.r,in-r (any S out of 6) :

a) lyfotivation

4f iob cjassification

o) Inventory contrci

.d) Featuies of a budget

'e) Difference betrveen in-service eilucation and continuing educ;rtion
$ Lipi,vardcommutication

3. Ansrver the follorving (any 3 out of 4) :

a) Difference betrveen guiciance and counseliing
b) IndianNursing Council

o) Rating scales

d) Specific objectives

SECTION- C

4. Attempt any Zf.Ae out of 3 :

a) what do you mean by formative evaluation ? what is the neecl for curuiculumevaluation ?

b) Define leaclership' Discuss the qualities of a nurse leader ancl techriques r,,ihichshe needs to appiy to be effective.

i; Dirrrrs ri"lc rtles anrl functions of a head nurse.


